&5 (% x4 407 s
*
. 2001  .2010
. 2010 2001
( 1997; 1999) .
2016 28171
O
. (2010) 2002 2.3% 2005 8. 6%
2002 “ 7 o
. ( 2007:
2013; Cai & Du 2011; 2013; Wang 2010) .
: (2011) 2002
i Yao & Zhang( 2010) 2007
(2007) Zhang et al.(2011) .Li et al.( 2012) 2004—

2005

12016

: (2014)

: 100836 : sunjingfang2002@ 163. como

”

http: //www.stats.gov.cn/tjsj/zxtb /201702 /120170228 _1467424. himl.

171



2010

( Lewis 1954; Ranis & Fei 1961) .

o o

( Moots 1976; Browning & Feindt 1969; Li 1980; Elizaga 1966) .

o

( Doeringer & Piore 1970)

o ( Bergmann 1974)
. 20

( White 2005) -

( Lewis 1968; Ranis & Fei 1961) .
Solinger( 1999)

o 2002 50%
( Meng & Zhang 2001; 2005; 2007) . 2002
( 2009; 2013; 2014;
2013; 2011; 2008; 2009) ; .

172



61- (% X% {}; 2017 8

( 2010; 2014) .
. 2001
( 2005) . 1995—2002
( Sylvie et al. 2009) . .
( 2009; 2014; 2010; 2014) .
?
(2008) 2001 2005
Brown o (2014) 2001 .
2005 .2010
N (2012) 1993—2009
o (2014) (2012)
2001 2010
2001 2010
( CULS1.CULS3) ., CULS1 N
N 5 o 2000
70 3500 o
3000 . CULS3 N N N N

173



4273 3637 @ 2010 2001
2001 2010
( 2008; 2010)
”» N R @
(1), 2001
. 2010
(2. 2001
. 2010
2001 2010
489 12.35 1144 53. 84 507 9.35 1491 35.47
2663 67.28 244 11.48 2643 48.72 336 7.99
806 20. 36 737 34.68 2275 41.94 2376 56.53
3958 100. 00 2125 100. 00 5425 100. 00 4203 100. 00
CULS1  CULS3
® CULS (2005) . (2014)
http: //iple.cssn.cen/1djjx/yjsj/ o
@ (2005) — )
2010 8.2%
26.5% 2001
2001 2010

174



6& (% X% {i 2017 8
2
2001 2010
5.63 2.97 1.90 16. 17 10.27 1.57
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Changes to Hukou Discrimination in China’s Labor Market:
Employment and Wages of Rural Migrant Workers

SUN Jingfang

( Institute of Economics Chinese Academy of Social Sciences)

Summary: The transfer of rural surplus labor is associated with China’ s economic growth. Furthermore labor
reconfiguration makes a great contribution to economic growth. Rural migrant workers have been an important part of China’
s labor market. China’ s urban labor market has experienced great change. Labor market supply and demand changes may
affect employment wages and discrimination. Therefore the aim of this paper is to analyze the change in the decision
mechanism of employment and wages for rural migrant workers in China’ s urban labor market.

Although numerous studies have analyzed the discrimination of rural migrant workers in China’ s urban labor market
most of them have used cross—sectional data with little emphasis on comparative studies. These studies can be classified
into two groups. Studies conducted before 2002 generally found the ratio of discrimination on wage gap between urban local
workers and rural migrant workers to be approximately 50%. Those conducted after 2002 have found the ratio of
discrimination to be much lower. However it is worth noting that comparing these results cannot directly show the change in
discrimination in China’ s urban labor market as the methods and data used in these studies have differed. We find that few
studies have discussed the change in discrimination and that employment segregation has not been considered. Nevertheless
some researchers have found that system segregation and occupation segregation still exist when rural migrant workers enter
the urban labor market. Therefore we analyze the discrimination faced by rural migrant workers in two parts using the dual
labor market and crowding effect theories: (1) whether workers can enter the labor market and ( 2) whether discrimination
exists after workers enter the market and how wages are determined. To address the first issue we analyze factors of
employment for urban local workers and rural migrant workers using the multinomial logit model and the 2001 and 2010
Chinese Urban Labor Survey. We then discuss the employment distribution of rural migrant workers in the self-employment
non-public and public sectors in which they are considered urban local workers by counterfactual analysis.

For the second part we discuss the change in the wage decision mechanism and wage discrimination in each sector.
Based on the Mincer function we analyze the effects of several factors on wage in each sector for urban local workers and
rural migrant workers using unconditional quantile regression. Furthermore we pay more attention to the effect of education
on wage and the change in return to education from 2001 to 2010. We then decompose the wage gap between urban local
and rural migrant workers into two parts using Firpo Fortin and Lemieux decomposition proposed by Firpo et al.( 2007)
and compare the change in discrimination faced by rural migrant workers in each sector from 2001 to 2010.

The main conclusions are as follows. First the discrimination of employment segregation faced by rural migrant workers
decreased in 2010 compared with 2001. The education of rural migrant workers had a significant effect on the possibility of
entering the public sector in 2010 but this effect did not exist in 2001. Furthermore the effect of age on employment
decreases in both significance and degree. Second the results of decomposing the wage gap between urban local workers
and rural migrant workers in each sector show that the wage discrimination faced by rural migrant workers decreased in 2010
compared with 2001. They also indicate that the wage gap is mainly affected by differences in individual characteristics not
by discrimination. Combining employment segregation and wage discrimination we conclude that employment segregation
still exists when rural migrant workers enter the public sector. However once they entered the public sector in 2010 wage
discrimination sharply decreased. Given these findings we suggest that policymakers further enhance recruiting and hiring
norms to change the dual labor market between urban local workers and rural migrant workers into a fairer more normative
and more uniform labor market.

Keywords: China’s Urban Labor Market; Rural Migrant Workers; Employment and Wage; Discrimination Change
JEL Classification: J42 J61 J]71

( : ) )
186



