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The Promotion Tournament and Its Effect

CHEN Jian
( Institute of Economics China Academy of Social Science Beijing 100836 China)

Abstract: The promotion competition is an important way to understand why the local officials promote economic growth in China. In
fact there exists the threshold of the performance a local official can be the candidate while exceeds the threshold and who wins against
other candidates would be determined by the higher authorities so the personnel connection is important. Personnel relations have multi
effects and good ones among them could be used to evaluate what cannot be quantified in officials capability. The premise of the promo—
tion system is that the opening access of junior officials is kept and the higher authority insist on impartial judgment. The threshold
makes the promotion system exist and the officials have incentives to push economic growth. In addition the nature of promotion tourna—
ment is to make the subordinate keep loyalty to the superior. Unless the central authority permit something in advance the locals can not
take political risk to push forward the reform. So the central government should push the comprehensive reform by controlling the promo—
tion competition.

Key Words: Promotion tournament; Promotion qualification; Local government; Market transition
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