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Abstract: Civil society and corporatism are the two dominant paradigms in analyzing the state-society
relationship but neither of them is able to fully interpret the social phenomena in China. On the one
hand in the theoretical aspect this article intends to dilute the dual structure of state and society

through constructing a framework of “dual embeddedness” ( both ontological and methodological) —and
to rebuild the macro logic of community governance in the interaction of local government and grass-—root
organizations. On the other hand in the practical aspect this research incorporates “community” into
the analytical framework of state-society and explores the micro mechanisms in practices. The study
reveals that the state-society interaction mechanism has changed from a format of “embeddedness”

“de-embeddedness ” into “dual embeddedness” in the process of the cooperation between grass-toot
organizations and local government. The fundamental driving force of this transformation is the consensus

“community embedded into society ” . Furthermore the

of all the actors on the intrinsic logic of
relationship between local government and grass—root organizations could be reshaped in the process of

community building.
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Abstract: Based on the data from the First Second and Third Surveys on the Status of Chinese
Women this paper analyzed the tendency of change of gender gap in economic participation and the
impact of marketization on it. We found that the year of 2000 was a turning point of the economic
participation index in the last 20 years during which it had witnessed a downturn after an upturn as an
inverted U-curve the gender gap in economic participation had shrunk 0.9 per cent. This paper argues
that marketization can significantly enlarge the gender gap in economic participation and opportunity with
the control of other factors. However with the increase in average years of women’s education and the
ratio of employment in government organizations and institutions there will be a significant decrease in
the risks of gender gap in economic participation and opportunity. To enhance the participation of women
in economic development and create a better social environment to reduce the gender gap it is suggested
that the government should increase investment in higher education continually promote the career
development of women in government organizations and institutions and strengthen the supervision of

labor market.
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Abstract: Based on the data from the third round of China Urban Labor Survey this paper analyzes the
influence of education types of general education and vocational education on the rewards in the labor
market and its changes in different phases of career. The graduates who have received vocational
education have more advantages in their conversion from students to employees while graduates who
have received general education enjoy more adaptability to different jobs. In terms of the rewards in the
labor market the former and the latter show different appearance in different phases of career. The
economic transformation of China will bring about greater instability to the labor market. As a result the
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possibility of change in the future.
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rights. Others were on the change of farmers” battle of consciousness from their defense strategies and on
the change of governments job in the “maintenance of stability” with reference to the expressive

dilemma of farmers” rights.
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