. (CERPRE Ldiy

2017 1 JOURNAL OF CHINA EXECUTIVE LEADERSHIP ACADEMY JINGGANGSHAN Jan.25.2017
A
L]
( 100732)
o 14

6 o N

F320 A 1674 —0599(2017) 01 -0115 - 11

o N ~
1
’ . ?
?
2016 - 10 - 16
(1981—)
N ; (1963—)

"( :71203235) . “



* 116 2017

~ ~ N ~ >> —_ "
: 72010 6 (
. . . . (2010 -2020) ) 6
. . 2011 3
(
. (2010 -2020 ) )
( )
“ i . 2011 10
o ( »
5 N N 2011 12 {
N ; 13 » >> _
“ 7 2003 12 . 1:
4
1
. NN . .
2 . . N N
: 2011 3 4
(2010 —2020 ) »; “ ”
()
2000 10

2001

@



117 -

2003

2010

2016

113

»

2002 5
»
12
6
(2010 -
3

o 1.

® “31373 7

(002 - 2005
{
@
. 2016
§
2020 ) ) 1999
. 24
§
by .
D)
12011
.5
114
)
2011 2020 300
7

3

~

12011

o

; 2003

; 2010

Vi

[43

. 2007 11

(
(2010 - 2020

10
(

“31373 ”@:2011

2001

( )

) )

(

(

12



118 2017
<< é“© ”» >> .
2013 1 § “
>> ” «
- 3.2011.
2014 - 2016 »
()
o 1999  ( »
o “ ®
. 2007 { » ( )
1995 -2014
1
- 2011 { » 1 1995
N 2011
¢ » 0.78% 2012
0.55% 2013 0.57%
2014 0.56% » 2
( ) 1995 0. 31% 2014
0.18% »
“20] l ”» »
“ ” . 2. 2007 11 E=cH ESmAm — & (24
( 0.9000
“ 0.8000
» 0.7000
” “ 0.6000
”» “1999 » “ 0.5000
” ¢ 2 “« —
2003 03000
73, “2011 ” 0.2000
“ ” 0.1000
0.0000
1 1995 -2014 (%)
() @015 ) .




1 N *119 -
%M EmeE — ik (5 ) 2015 1300 ;
el 0.7334 0.7282 0.7255 0.7293 2008 1.09%
0.7000
2015 1.68% »
0.6000
05000 - @ BHTAAL (FA) ot EHLARMK 6
04000 1600 180
! 1500 160
03000 -
02000 % isnu - :.:Z
0.1000 Dﬁ 1200 1-00
0.0000 a2 — n-sn
1995 2000 2011 2012 2013 2014 1000 ’
. 0.60
2 1995 -2014 (%) 800 0.40
@015 » . o .
( ) 2008 2009 2010 2011 2012 2013 2014 2015
4 2008 -2015
o 3 1980 2014 - 7 o
. 1980 : {2010 DK
1.81 1985 2 (2010 -
2014 3.77 . 220 )9« &
2 p86.
. 1980 '
8.03 6 A A
4.5 2000
2.76 2014 A
5.93 2.6 o ° A A
o N N
BT B
12.00
10.00 ) A
3 1980 -2014 () . ;
: {2015 » . .
()
o 4
2008 820 2010 1049 ] o




* 120 - 2017

2008
62.6 6.3
® 600 2015
68 8
2010 7000 ( 8)
2010
38%
30% ;
(14%) .
(10%) (8%) ( 5).
o)
( 6) 2010
62% 22. 7% »
(3.3%)
11. 3% 0. 7%
2010
90% @
10% (6.60%)
( 7
HERHTA
BRI
[
14% 7
Q‘ AR AR
38%
ﬁﬁéﬂﬁ%ﬁ)\' 000
=] 0.00
10% .00
0.00
0.00
0.00
0.00
5 2010 (%) 1000
: {2010 ) 0.00
( ) BROVRHEAA (AN oRFIAF (BA) ma@ERAF (B
8 2008 2015 ( )
@ 2011 3 ¢ (2010 —2020 ) ) 2015
39% . 19% 18%; 2020 35% -
19% 20% o
@)



N * 121

()
. . . 2015 6
“ . . ¢
” i “ )
O ()
2014 2008
100 ’ . . ’ 2014 ~
18 ©24.8
] 42. 8 .
° ) . 18
. 2012 2014 7
« 77000 70. 2% .
» 5016 « 2014 24.8
9.2 36.9%:
1.8 7.4%; 13.6 (
", 2016 3 ( 7 ) 54.7%:
» “ 2300 1% . 2014 2
17000
------ 4293 22
. N
. 2016 6 .
( 2016
) 2015 ’
« y o« . ()
2016 5 . . . “ 7
. . . 8 ( . .




* 122 -

2017

) o

13

(

” 5
°
o
”
~
“«
“ ”y\

) o

°
N «
2.
~
o

Y

”

o
AY
”
o 3.
A)
A
o
173

150 4.

13

13

«

. 2012

10



- 123 -

”»

(

2008

[13

2010

o 2016
)

« ”»

“« ”» [13 ”

«

8%

<20 <30
50%

300

12%; N
10



- 124 -

2017

«
~
” “ » 6 ¢
(o]
°
‘
o
b
o
«
¢
. 3
1
~ °
~ ~
¢
o AY

75

113

63

o 12

. 84
(

30

)



1 : : N * 125 -

1 . I
EB/OL . http: //blog. sina. com. ¢n/s/blog_538192¢40100ia3y. html 2007.
2 .2010 M . : 2012.
. EB/OL . http: //paper. people. com. cn/rmrbhwb/html /2015 — 07/25/content _
1591294. htm. 2015.

4 . 2 EB/OL . http: //politics. people. com. en/n/2015/0706/¢70731 - 27259295. ht-
ml 2015.

5 . EB/OL . http: //www. beijing. gov. cn/ggfw/nm/nexxfw/t1030488.
htm 2009.

6 . “ 7 EB/OL . http: //ahsx. ahxf. gov. cn/djyd/tsgz/723669. SHTML
2015.

7 . : “ ” EB/OL . http: //news. xinhuanet. com/politics/2016 — 04/17 /¢ _
1118643452. htm 2016.

8 . “ " EB/OL . http: / /newspaper. jfdaily. com/jfrb/html/2015 — 04 /17 /content _85262. htm
2015.

Talents in Agriculture and Rural Areas in China: Concept Definition

Policy Evolution and Practical Explorations
GAO Liang - liang DU Zhi — xiong
( Institute of Rural Development China Academy of Social Sciences Beijing 100732 China)

Abstract: The modernization of agriculture and rural areas could not be realized without support from various
kinds of talents. Talents in agriculture and rural areas are of different categories and there are diverse definitions
of them. In this paper the practical talents in rural areas technology personnel in agriculture new — type occupa—
tional farmers and county sages are all called talents in agriculture and rural areas. Reviewing the 14 policy doc—
uments on talents in agriculture and rural areas it is disclosed that the country has lifted the work of talents up
to the strategic level and placed more emphasis on talents in agriculture and rural areas. The policies of different
periods all focus on the main tasks of economic and social development of the corresponding periods and the
current policies is aimed at providing various talents for agricultural modernization. Statistical analysis is made on
the situation of 6 categories of talents including teachers medical personnel new — type occupational farmers
college student village officers and so on. Some practices of talent work are discussed such as the cultivation of
talents as assistance and support in Beijing the talent stimulation mechanism in Ningxia the training for occupa—
tional farmers in Chongzhou and the functioning of county sages in Anhui. Some policy suggestions are given in
the end of this paper.

Key words: talents in agriculture and rural areas; practical talents in rural areas; technology personnel in agri—

culture; new — type occupational farmers; county sage



