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[ Abstract] The significance of the study of value system and personality traits of some major’s
students lies in the following two aspects, firstly, designing different educational program and teaching
approaches according to the students’ different values and personalities; secondly, knowing about the
characteristics of some careers as the graduates of the major are likely to work in the corresponding in-
dustry or position. This paper, based on a survey on the undergraduate students, makes a comparative
study about the value system and personality types of the students majoring in insurance and those in fi-
nancial investment. After grouping summary and controlling the other individual characteristics, it
makes a quantitative analysis and has the following findings: first, in terms of value system. the
students majoring in insurance show higher preference for variability but lower level of achievement,
sense of beauty and feeling of relaxation; second., as far as the personality type is concerned., the
students of insurance tend to be more judging ( compared with perceiving) and feeling (compared with
thinking). The paper concludes with some enlightenments and suggestion for the insurance education
providers.

[Key words] Major of insurance; Major of financial investment; Undergraduate students; Value

system; Personality traits

“ ”o 20 80 s

1971—>, . s , : . 3
(1984—), s s



92 ( ) 2017 2

. Dvidson and Dalby(1993) ,

; , . .
Dvidson and Etherington(1995) 16 s
’ H N N
. . Cory et al.(2007) 178 (
) / b H b /
~ ~ N H ’ ~ ~
ol
’ 2 ’
A Y
o 2015 4
381 , 2717 , 162
,115 o
(G
N . )
. ) .
Super(1970) Work Values Inventory( WVD ,
. 13 e, 52 .
1 5 .1 .5 o
) 13 o [5,20] .
“ ? 9 “ ” ’
t ( ) Wilcoxon ( )6 1, . (DX 7
“ 7 . (2 ” “ 7 . (D “ 7
. (D) “ ” .
1
(N=163) (N=119) (N=163) (N=119
1 15.68 16.22 * k% 15.76 16.22 * %
2 13.84 14.32 * 13.76 14.76 * %
3 15.46 15.44 15.45 15.61
4 14.77 14.62 14.84 14.69
5 14.72 14.50 14.92 14.45
6 14.70 14.57 14.76 14.61
7 16.19 15.90 16.30 16.07
8 15.78 15.79 15.99 16.15
9 13.22 12.70 * 13.45 12.61 *
10 14.77 15.19 * 14.77 15.38 % %
11 14.94 15.00 14.92 14.92
12 13.87 13.6 13.84 13.92
13 14.98 15.01 15.30 15.30

013 WVI . kLK kX kX 0.1,0.05.,0.01 .



2017 2 ( 171 ) s 93
(G
MBTI (personality types)®, MBTI 4
(extraversion) (introversion) .
(sensing) (intuiting) . (thinking) (feeling) .
(judging) (perceiving) , MBIT 28
“ ” , 7 1 , I:O , 7] i
2 ““ ” ( 1 ) ““ ”
b o o
“ ”» ( ) “ ”» R R y
“ ”
2 b b
. (2) ( ) “ ”» . R
“ ”
Y Y Y ’ b
“ ”»
. b o
2
(N=163) (N=119) (N=163) (N=119
1 3.62 3.40 4 3
( )
2 3.63 3.76 4 4
( )
3 2.66 3.09 * * * 3 3 * %
( )
4 5.01 4.33 * ok * 5 5 * K
( )
MBTI * ok Kk Lk ok ok 0.1,0.05,0.01 ( t ).
)
b b o 3
b ~ N Y b
3
(N=163) (N=119)
1 =1 =0) 0.53 0.44
2 20.26 20.53 * %
3 =1 =0) 0.14 0.11
4 ( 5 ) 2.58 2.51
5 =1( =0) 0.51 0.60
¢ ” ( )« ):1 — 800 .2 —800 1200 .3 —1200 1600 .4
— 1600 2000 .5 — 2000 “ » koK ok LKk kK 0.1.0.05.0.01
( ¢ ).
A Y
Al b ( 3 )
o AY o 5



2017 2

94 ( )
20 N 0 7 o , ,
, o :
y std; =[y;,—mean(y;)]/sd(y;),
Vi ymean(y,;)  sd(y;) . std ;
“ ? “ ? b o
y std, =X .pte;.,
» X N ,€ ,e~N(0,6%),i o
s “ 7 “ ? (
) 4 2 o N
R 4 , 2 ,
“ ”
’ “ ” ’“ ” b N Y
. “ ” , (D
s 5(2) , 5 (3)
, 3 (D) ) . \
,Mughal et al.(1996) , o
, “ ? . ( ) )
( ) o , (D .
s ; . N . o
(2) ) ; s
4
(@D (2) (3) 4) (5) (6)
— ( )
—0.266% % % —0.218% 0.204 % —0.241% % —0.354% % % 0.473% % *
a (—2.26) (—1.79) (1.69) (—2.02) (—2.97) (4.07)
—0.186 % 0.078 0.081 —0.198 % 0.022 —0.189 %
- -0 (—1.66) (0.68) 0.71) (—1.76) (0.20) (—1.73)
0.022 0.085 0.024 —0.031 —0.037
(0.36) (1.36) (0.38) (—0.51) (—0.60) 0-08901.62)
=1 —0.601% % * —0.034 —0.201 0.538 % % % —0.030 —0.188
( =0) (—3.56) (—0.20) (—1.19) (3.13) (—0.18) (—1.13)
—0.056 0.019 0.117 % —0.012 —0.044 —0.065
( 5 ) (—0.89) (0.30) (1.82) (—0.18) (—0.70) (—1.05)
—0.204 —1.949 —0.750 0.538 0.635 —1.767
(—0.16) (—1.52) (—0.59) (0.43) (0.5 (—1.45)
R2 0.09 0.03 0.04 0.08 0.07 0.12
(OLS ) (OLS )
316
O o kk ok Kk ok Kk 10%.5% 1%




2017 2« 171 )

. b
H o 0
o
“ ”
’ ’ ’
o N N N N
N N o
, , +
b b b
“ ”
b Y Y b
b N o
“ 9 “ ) “
’ N N N b
» “ ”
N b b Y
b Y
“ ” “ ”» “ ”»”
’ o A b
b Y hY N
“
H ’ ° ’
9 “ ”» “ 9w« ”
o Y b
o b
N N 5 ’ N H
“
’ 2 b
”» “ ”» “ ”» “ ”»
. o A} b
A b
b Y b 2
o
“ ”» “ ”» “ ”»
b b
o . .
b o b b
N o
@ ) 15 . N . . .
N N N N N N N N
N .
@ WVI 13 . . . . . \ . N N
@ MBTI(Myers— Briggs Type Indicator) Katherine Briggs Isabel Briggs
Myers Carl G. Jung s
Myers Brigg . MBTI s N (

,2012),



96 ( ) 2017 2

[1] , .MBTI : [yl ,2012,20(10):1700—1708.

[2] Cory, S.N., D. Kerr, and J. D. Todd. Student perception of the insuranceprofession[J]. Risk Management and
Insurance Review, 2007 10(1): 121 — 136.

[3] Super, D. E. Work values inventory: Manual[ M ]. Houghton— Mifflin, Boston, 1970.

[4] Davidson, R. A., and J. T.Dalby. Personality profiles of Canadian public accountants[J]. International Journal of Selec—
tion and Assessment, 1993, 1(2). 107—116.

[5] Davidson, R. A., and L. D.Etherington. Personalities of accounting students and public accountants: Implications for
accounting educators and the profession[J]. Journal of Accounting Education, 1995, 13(4) . 425—444,

[6] Mughal, S., J. Walsh, and J. Wilding. Stress and work performance; The role of trait anxiety[J]. Personality & Indi-
vidual Differences, 1996, 20(6): 685 — 691.

[7] Myers, 1. B., M. H. McCaulley, N. L. Quenk, and A. L. Hammer. MBTI Manual. A Guide to the Development and
Use of the Myers— Briggs Type Indicator. (3rd Edn), Palo Alto, California: Consulting Psychologists Press, 1998.

1 WVI
1
2 .
3
4
5
6
7 s
8 , ,
9 .
10 N ,
11 s
12
13 ,
2 MBIT
E
1. (extraversion)
1 : s
(introversion) : s s
S
2. (sensing)
N : N N , : .
(intuiting) s . s
T .
(thinking)
3.
F s
(feeling)
J . . . : (
4. (judging) ).
P

(perceiving) s




