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ABSTRACTS

Employment Issues in the Process of Traditional Industry Transformation and
New Industry Cultivation: A Case Study of Shanxi Province Yang Junging and Others - 2 *
By elucidating the connotation of the traditional industry transformation and new industry cultivation, this pa-
per analyzes the progress empirically and explores the related unemployment issues in Shanxi province, which is
one of the pilot sites for the synthetic reforms in national resource- based areas. The transformation of traditional
industries in Shanxi and the cultivation of new industries have made great progresses over time. However, it still
lags behind substantially as compared with other provinces. There are serious problems including explicit and im-
plicit unemployment resulted from traditional industries' shut- down or semi- shutdown, insufficient labour demand
due to the slow development of new industries, and the concurrent difficulties of recruiting workers and finding
jobs. Therefore, this paper points out that the traditional industries should nurture new industries with their own
accumulations, and develop small and middle enterprises that meet the requirements of the emerging industries.
These enterprises should change the "big stick" management style, and implement humanistic management strategy
to encourage employees. In this way, it is possible to achieve full employment in the win- win cooperation of work-
ers, enterprises and the society.

China's a Great-health Industry: Property, Scope and Market Size Zhang Juwei and Others +17+

Promoting the transformation and upgrading of the traditional health industry to great- health industry is the
main way to meet growing health needs of the population. Essentially, the great- health industry belongs to indus-
trial activities, yet it has some nature of public goods. From 2012 to 2016, the added value of China's great- health
industry has increased by 12.1% annually on average. The added value in 2016 was about 7.3 trillion yuan, ac-
counting for 9.8 percent of the GDP. Within this great industry, the market sector accounts for 69%, and the public
sector accounts for 31%. The great- health industry grows rapidly and has a strong positive externality. Therefore, it
is unfeasible to achieve an optimal allocation of resources by relying solely on the market. Government has to play
an active role. Since the great- health industry has a different intension and extension as compared with the tradi-
tional one, it necessitates a different developmental strategy. The paper makes policy suggestions on this in the

conclusion.

Off-—farm Employment, Social Security Function of Land, and Land Transfer
Xu Qing Lu Yufeng -30-
The transfer of rural labor force is necessary to promote land transfer. The land transfer rate is still low although
off- farm employment has been very common. Using China Family Panel Studies (CFPS) survey data in 2012, this
paper empirically studies the effects of off- farm employment on land transfer by focusing on the social security
function of land. Specifically, three dimensions of the effect are examined, namely the off- farm employment, the
stability of the job and that of the related site. The results show that off- farm employment can weaken the social

security function of land and then promote land transfer. However, the marginal effect of off- farm employment on



