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2
16 ~64 16
I P=1 P =0 0.660 0.474 0.564  0.496
female female =1 ; female =0 0.501  0.500 0.509 0.500
married married = 1 ; married =0 0.735 0.441 0.715  0.451
female X married  female X married =1 ; female x married =0 0.377 0.485 0.362  0.480
agel6 ~25 agel6 ~25 =1 16 25); agel6 ~25=0 0.206 0.405 0.175 0.380
age25 ~35 age25 ~35=1 25 35);age25 ~35=0 0.219 0.414 0.186  0.389
age35 ~45 age35 ~45 =1 35 45) ; age35 ~45=0 0.253 0.435 0.214 0.410
aged5 ~55 aged5 ~55 =1 45 55) ; aged5 ~55=0 0.183 0.386 0.155 0.362
ageS5 ~ 64 age55 ~64 =1 55 64) ;ageS5 ~64 =0 0.139 0.346 0.270 0.444
illiterate illiterate = 1 ; illiterate =0 0.021 0.145 0.070 0.254
primary primary =1 : primary =0 0.144  0.351 0.187  0.390
junior junior = 1 ; junior =0 0.438 0.496 0.392 0.488
senior senior = 1 ; senior =0 0.232 0.422 0.206 0.404
college college = 1 : college =0 0.099 0.299 0.088 0.283
bachelor bachelor = 1 ; bachelor =0 0.059 0.236  0.053 0.223
research research = 1 ; research =0 0.006 0.076 0.005 0.071
size Size=1 3. 682 1.706  3.659 1.752
family0 ~ 6 0~6 /% 0.060 0.116 0.055 0.111
family7 ~ 15 7~15 /% 0.073 0.133 0.070 0.130
family65 + 65 /% 0.038 0.106 0.120 0.254
work work =1 ; work =0 0.770  0.421 0.733  0.443
pension pension =1 ; pension =0 0.154 0.361 0.183  0.387
insurance insurance = 1 ; insurance =0 0.003 0.058 0.003 0.056
dibao dibao =1 ; dibao =0 0.023 0.150 0.030 0.170
fortune fortune =1 ; fortune =0 0.016 0.126 0.015 0.122
unemp 16 /% 0.057 0.024 0.057 0.024
village village = 1 :village =0 0.302  0.459 0.334 0.471
town town =1 ; town =0 0.237 0.425 0.229 0.420
city city =1 : city =0 0.461  0.498 0.437  0.496
: 16 ~64 536813 ;16 632787
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3
16 ~64 16
(1) (2) (3) (4) (1) (2) (3) (4)

female —-0.808™" —0.802 —-0.820™ -0.144™ -0.760"" -0.767"" -0.779" -0.173™
married 0.388 ™ 0.455™ 0. 423 1.021™ 0.412™ 0. 445 0. 424 0.933™
age25 ~35 0.880"  0.927°  L.041*  1.067"  0.858™  0.9317°  1.027°%  1.058™
age35 ~45 0. 860 ™ 0.861™ 0.952 0.950 ™ 0.837™ 0. 896 0. 986 1.002™
aged5 ~55 0.329™ 0.260™ 0. 407 0.348™ 0.311™ 0.267° 0.398 0.361™
ageS5 ~ 64 ~0.826™  —0.875 —0.568 —0.708 —1.238"" 1044 —0.812" —0.943"
primary 0.503 ™ 0. 493 0.513™ 0.454™ 0.546™ 0. 469 0.526™ 0.502™
junior 0.737°  0.718"  0.803™  0.705™  0.830%  0.717%°  0.850"*  0.797*
senior 0.563 ™ 0.533™ 0. 647 0.534™ 0. 655™ 0.536™ 0. 698 0.630™
college 0.936™ 0. 895 1.028™ 0. 899 ™ 1.014™ 0. 884 1. 064 ™ 0.981™
bachelor 0.979 ™ 0.935™ 1.054 ™ 0.916™ 1.029™ 0.910™ 1.076 ™ 0.984 ™
research 0. 794 0. 743 0. 835™ 0. 678 0. 887 0.745™ 0. 883 0.774™
size -0.019™ -0.003™ -0.016™ -0.019™ 0. 001 -0.008 ™
family0 ~ 6 ~0.780™  —0.937** —0.986"" ~0.824™  ~0.100™ —1.034"
family7 ~ 15 ~0.374™  ~0.529"  ~0.616" _0.491% —0.664™  —0.745"
family65 + S0.350"  0.275"  0.426™ C1L148% —0.886™ 0. 882"
work 0. 026 ™ 0. 095 0. 008 0.067
pension -0.700™  -0.713™ -0.629™  -0.631™
insurance -0.408™ —-0.412™ —-0.414™  -0.418™
dibao -0.762™ —0.758" -0.685™ -0.676™
fortune -0.803™ —0.825™ -0.777™  -0.793™
female X married -1.078™ -0.956™
unemp S4.1337 23,956 _3.646°  —3.614™ —4.006™ -3.8317F —3.570™ —-3.553%
city 0.072*%  0.041™  0.195%°  0.203™  0.081™  0.033°*  0.183™  0.188"
town 0. 086 ™ 0.072 0. 140 0.148™ 0.103 ™ 0.072 0.139™ 0.145™
L —258 407 —257 088 —248 219 —241 300 —277 846 —271 683 -263 613 -257 791

pseudo R* 0.2494 0.2533 0.2790 0.299 1 0.3590 0.3733 0.3919 0.4053
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2019 ( )

4
16 ~ 64 16
unemp unemp = 1  unemp =0 0.058 0.234 0.058 0.234
female female = 1 : female =0 0.413  0.492 0.412  0.492
married married = 1 : married =0 0.791 0.407 0.791  0.406
female x married  female x married = 1 : female x married =0 0.325 0.468 0.324  0.468
agel6 ~25 agel6 ~25 =1 16 25);agel6 ~25=0 0.150 0.357 0.149  0.356
age25 ~35 age25 ~35=1 25 35);age25 ~35=0 0.280 0.449 0.278  0.448
age35 ~45 age35 ~45 =1 35 45);age35 ~45=0 0.323  0.468 0.321  0.467
aged5 ~55 aged5 ~55 =1 45 55); aged5 ~55 =0 0.190 0.393 0.189  0.392
age55 ~ 64 age55 ~64 =1 55 64) ;age55 ~64 =0 0.056 0.229 0.062 0.242
illiterate illiterate = 1 s illiterate =0 0.007 0.083 0.008 0.089
primary primary = 1 : primary =0 0.113  0.316 0.115 0.320
junior junior = 1 : junior =0 0.470 0.499  0.468  0.499
senior senior = 1 * senior =0 0.218 0.413 0.217 0.412
college college = 1 : college =0 0.114 0.318 0.113 0.317
bachelor bachelor = 1  bachelor =0 0.071 0.257 0.071  0.256
research research = 1 : research =0 0.007 0.085 0.007 0.085
size size=1 3.605 1.704  3.604 1.709
family0 ~ 6 0~6 /% 0.062 0.119 0.062 0.118
family7 ~ 15 7~15 /% 0.079 0.139 0.079 0.139
family65 + 65 1% 0.035 0.100 0.039 0.114
unemp 16 /% 0.055 0.023 0.055 0.023
village village = 1 - village =0 0.276  0.447  0.277  0.448
town town = 1 “town =0 0.243  0.429 0.243  0.429
city city = 1 city =0 0.481 0.500 0.480  0.500
116 ~ 64 354056 ;16 356 623
o 16 6.2
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16 ~64 16
(1) (2) (3) (1) (2) (3)

female 0.181* 0. 180 0.036™* 0. 183 ™ 0.182™ 0.038™
married —0. 405 -0.399 -0.503 " —0. 404 -0. 398 -0.501
age25 ~35 —-0.295™* -0.288 -0.294 ™ -0.295™ -0.288 -0.294 7
age35 ~45 —0.325" -0.321™ -0.321™ -0.326™ -0.321™ -0.321™
aged5 ~55 ~0.268 ~0. 265" -0.256" ~0.268 -0.265™ -0.257™
age55 ~ 64 -0. 187 -0.183™ -0.163 ™ -0. 172 -0.179™ -0.159™
primary -0. 117 -0.116™ -0.103* -0.120™ -0, 1127 -0.100™
junior —0. 134 -0.135* -0, 114™ ~0. 140 -0.131 -0. 112
senior -0.037 -0.035 -0.012 -0.042 -0.031 -0.010
college -0. 189 -0. 184 -0. 158 -0.195* -0.179™ -0.156™
bachelor -0. 385" -0.379 " -0.351™ -0.389 ™ -0.373™ —0. 347
research -0.517" -0. 509 -0.481" -0.521™ -0. 505" -0. 479
size 0.020™* 0. 021 0. 020 0.021°*
family0 ~ 6 -0. 100 -0.081™ -0.099 ™ -0.081™
family7 ~ 15 -0.058" -0.044 -0.059" -0.045
family65 + 0. 198 ™ 0.183™* 0.190™ 0.178™
female x married 0.218™* 0.217™
unemp 7. 456 7. 369 7.383™ 7. 446 7.359™ 0.074™
city 0. 242 0.261™ 0.261™ 0.239™* 0.257™* 0.257™
town 0. 135 0. 147 0. 146 0. 132 0. 144 ™ 0. 143 ™

L -72 896 -72 824 72722 -73514 -73 439 -73336
Pseudo R’ 0. 069 7 0.0707 0.0720 0.069 5 0.0705 0.0718
Obs. 354056 354 056 354 056 356 623 356 623 356 623

o (1)
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On China’s Potential Labor Supply From a
Micro Family Perspective

LU Yang

( Institute of Population and Labor Economics Chinese Academy of Social Sciences Beijing 100028 China)

Abstract: China’s working-age population peaked in 2013. The aging population has a negative impact
on supply-side production factors and the labor supply potential will directly affect China’s economic
growth in the future. According to the calculations by 2046—2050 China’s potential labor supply will
be reduced by 150 million compared with that in the " 13th Five-Year Plan" period. The study focuses on
many micro-institutional factors which affect labor supply potential and analyzes the micro-determination
factors of China”s future labor supply through the decision equation of labor participation rate and
unemployment rate. It finds out that age education age structure of a family and property income of a
family play a decisive role in the working decision. In particular adults are more likely to withdraw from
the labor market when the proportion of elderly and children in households is high. Therefore a micro
mechanism is suggested for the Chinese government. By reducing the burden of old-age care and
children’s education of a family the individual labor supply decision will be changed so as to improve
the potential labor supply.

Key words: labor supply; demographics; labor force participation rate; natural rate of unemployment



