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Abstract: Gender gap in the labor market is a common challenge experienced by many

countries in the development of economy and society. Drawing upon the data of China

Urban Labor Survey of 2016 this paper analyzes the gender gap in China’ s urban labor

market and puts forward policy suggestions from the perspective of women’ s empowerment.

This study finds that gender gap in China’s urban labor market is mainly reflected in the

following aspects: employment opportunities wage level and wage right protection. There

is no significant gap between men and women in signing labor contract

pension insurance

basic medical insurance

attending basic

unemployment insurance and industrial

injury insurance. The regression analysis indicates that gender discrimination is the key

factor leading to gender gap. For women laborers age marital status hukou status years

of schooling and whether there is labor union or not affects women’ s performance in the

labor market. To narrow the gender gap and promote women’ s empowerment appropriate

intervention of police is necessary. Empowering women in the spheres of law construction

public opinion supervision

constructive to narrow the gap.

social protection education and labor union building will be

Keywords: labor market; gender gap; discrimination; women’ s empowerment
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