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Abstract This  paper
utilizes macro data and micro survey data of China

Urban Labor Survey ( CULS) to examine the basic

situation of labor disputes brought by workers and

comprehensively

analyze the factors influencing labor disputes
brought by workers. The study finds that labor
remuneration and treatment are the main reasons for
labor disputes. Empirical analysis shows that the

education level of workers and the ownership of the

unit have a significant impact on whether to initiate
a labor dispute. Under the condition of controlling
other factors with the improvement of education
level the probability of labor disputes being raised
gradually increases. Compared with workers in gov—-
ernment agencies and institutions workers in private/
individual enterprises and foreign/joint ventures are
more likely to initiate labor disputes. The government
needs to continuously explore more effective labor

dispute resolution mechanisms and further implement

the Labor Contract Law.
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