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How to Improve Laborers Wage Income in China.
A Preliminary Analysis

Huang Wenyi', Hu Leming’
(1. School of Economics and Management, Sanming University, Sanming, Fujian 365004, China;

2. Institute of Economics, Chinese Academy of Social Sciences, Beijing 100836, China)

[Key words] wage movement; labor-force value; labor-force supply and demand; labor-capital rela-
tions; better life

[Abstract] Against the background that the principal contradiction in the Chinese society has
changed into the contradiction between the people’s ever growing needs for a better life and unbalanced
and inadequate development, raising laborers’ wage income is crucial for the realization of a better life.
Following Marx's approach, we analyze the wage movement in China since the reform and opening up
based on the three dimensions of the labor-force value, the labor-force supply and demand, and labor-
capital relations, which are the three essential factors contributing to the wage movement. Then we
have the following implications. First, we should satisfy the living needs of laborers and improve the
conditions for labor-force reproduction. Second, we should help improve laborers’ quality, and pro-
mote the technological progress based on knowledge accumulation. Third, we should strive to achieve

positive-sum labor-capital relations and build harmonious labor relations.
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